Pension Reform Task Force Recommendations

December brought to a close the work of the Pension Reform Task Force which conducted its final meeting on December 6th.  Once again a big thank you to the many retirees who took the time to attend meetings and provided their support for the current City employees.  A final report is being prepared with various recommendations that are summarized below.  The work of the committee was difficult recognizing the complexities of the Pension System and the challenges that were in front of the Task Force.  The final recommendations that have been made will have impact on both current employees and new hires, but they also attempt to preserve the foundations of a good retirement system that has served the City and its employees well for many years.  You also should understand that the recommendations are just that, a set of suggestions that the City Council can agree with and move forward to the voters of Phoenix as documented, or they may once again be subject to further discussions and possible changes by the City Council going forward before being presented to the voters for consideration.
The Pension Reform Task Force recommendations that were agreed to at the final meeting on December 6th, 2011 were as follows:  

New Hires Only

	1.
	Modify retirement eligibility:

	 
	     --  Eliminate Rule of 80 and other current age/time worked retirement provisions

	 
	     --  Establish Normal Retirement Age of 63 with a minimum of 10 years of service

	 
	     --  Establish an Early Retirement Age of at least 55 with 10 years of service

	 
	          --  Early Retirement benefit amount would be actuarially reduced from Age 63

	2.
	Change the pension multiplier to a graduated multiplier based on years of service.  These are cumulative multipliers applying to all prior years of service.

	 
	     --  Up to 14.99 years of service:  1.85%

	 
	     --  15-19.99 years of service:      1.90%

	 
	     --  20-24.99 years of service:      1.95%

	 
	     --  25-29.99 years of service:      2.00%

	 
	     --  30 or more years of service:   2.10%

	3.
	Vacation and Sick payments made at retirement cannot be used in pension final average compensation.

	4.
	Final Average Compensation for pension calculations will exclude travel, communications, and technical allowances.

	5.
	Time of service calculations shall reflect actual service time with 20 days of service required before a month of service is credited and 240 days of service required before a year of service is credited.

	6.
	Minimum Pension:  Terminate any existing minimum pension requirements.


New Hires and Existing Employees:
Institute a floating contribution rate for all new and existing employees with no grandfathered group.  The actuarially determined rate shall be split evenly between employees and the city as determined officially each year.  The city/employee rate will vary as the determined rate varies, but will be split evenly.

The new rate would be implemented immediately for NEW employees and would be phased-in for EXISTING employees beginning with the effective date, with the employee rate rising no more than 2% of salary per year until it reaches the equal split amount.

Again, the recommendations above and a full report will be forwarded to the City Council for consideration and discussion in January, 2012.  
